Application For Employment

Position Applying For Type

[ ] Full-Time [ ] Part-Time

Personal Information

Full Name

Address

Phone Email

Educational Background

Education Name and Location of School GrzaYcieua;ted Diploma/Degree
High School
College
Other
Employment History May we contact your most recent employer? [7] ves [ ] No
Company Name, Phone Number, Start Date and Sala Reason for Leavin
Name & Title of Supervisor Position vy ving
Starting:
Leaving:
Starting:
Leaving:
Starting:
Leaving:

Skills & Training - In addition to your work history, what other experiences, skills or qualifications
would you like to mention?




Have you ever been employed here before? ] Yes [ | No

Can you perform the essential functions of the position with [] Yes ] No
or without resonable accomodations?

Have you ever been convicted of a felony? If yes, please describe [] Yes [] No
conditions (Conviction does not necessarily disqualify an applicant for
employment):

References (Name, number and relationship to you)

APPLICANTS CERTIFICATION & AGREEMENT

| certify that the facts set forth in this Application for Employment are true and complete to the best of my
knowledge. | understand that if | am employed, false statements, omissions or misrepresentations may
results in my dismissal. | authorize the Iroquois Center to make an investigation of any of the facts set forth
in this application.

| understand that employment at the Iroquois Center is “At will”, which means that either I, or the Iroquois
Center can terminate the employment relationship at any time, with or without prior notice, and for any
reason not prohibited by statue. All employment is continued on that basis. | understand that no supervisor,
manager, or executive to the Iroquois Center other than the Executive Director has any authority to alter the
foregoing.

Signature: Date:

PLEASE MAKE SURE TO ATTACH A COPY OF YOUR RESUME WHEN SUBMITTING THE APPLICATION

It is our policy to comply with all applicable state and federal laws prohibiting discrimination in
employment based on race, age, sex, religion, or other protected classifications.



